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EEmployment Contract

Contract No * all o8
This contract was signed on: 07-01-2024 ERARE TR GO ] pod g Al
e i : ® \
Sunday between: t (0o S Ow il s
First Party (Employer); s (Jasdl caalia) J Y1 il
Name:
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E-Mail Address: i L eI )
Authorised Person to Sign: ladall ¢ &L G gdall adudl] ot
Name: Z Sl A ' e R T Sy GeanEs Py
Civil No: e s TRRERS NG 2 s u_,Lg_H a8 RPN IPUAT
Office Fax No: TSl B3 LISl Caila
E-Mail Address; i S
Second Party (Employee): \\f(d‘aws) A o
Namye:“‘\HKmN . i SR ]
Nationality: ‘M il
e AT O e SR
Place of s e o Rl g
Acedemle . A = T e : ' : ;Lfd,dl Ja 5all
Passport No;_‘;;“ Date of e ol fath bl ot Sl g a8
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Manpower Reg/lmﬁ O o i e N LT ey R B TI Gl Jao ol
Governorate: Wilayat Y Akl
Building No: Way No: Al 8 Sobafe v LR
Phone i Date of Assuming B ‘du_ﬂ p Dl gy JU sl o)
Work Location Address: e il
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After declaring their illegibility to sign this contract, the two o Lo (e L) SBaill Lagidaly ld ol Aol g
parties agreed on the following: -

1. The Second Party has agreed to work with the first party dﬂ” <kl gl dory ol u'l‘ cﬁul <kl Gy -
hac
Occupation LA

.
Occupation Code 1 3a g
m ¥ i "
2. Contract type:- Unlimited R g5 Y
e Tk I = B ‘
@ Limited From : Tos Y 0o Baddlaaase -

3. Notification respite for contracts with indefintie 30 pays o5 ¥ saall Sasa e aball dully sy dle -
duration == i : e

4- Agreed basic wage 300.000 R.O IR S A dide 3aLall byl syl
Housing allowance R.O ) Sl 3 ole
Iransport allowance R.O D) JaEy| b 9le
Electricity allowance R.O ) ERVIN
Water allowance R.O £ sla
lelephone allowance — R.O £ caila
Utility allowance R.O ) &dlie
Cost of Leaving allowance RO ) ZEVIPONPS TS
Meals allowance R.O £ il !
Overtime allowance R.O £ Ll Jaxdl
Shift allowance R.O £ 4y 5lia
Medical allowance : R.O £ dyk
The Nature of Work R.O £ Jee dayly
Motivational allowance R.O & 4y hda
Technician allowance R.O £ 40
Other allowances ) R.O o) L;);S{l <l Ml
Annual allowance e s % ) Lol 8 0all dus
The Second Party shall be entitled to free meals Ja o AU Gl Ulase Aolde a9y S BBt
whenever he is assigned to work in remote areas ! S e o Lealls dulis

5- The second party shall be appointed under probation a9 Baa] HLIAY) (s @L"&H < hall ey -0
Lays for the date of assuming the work, and each of the two o 5led) aaaldl T LY i

S o : § . bati 2 ED N TD SSTENY TEIH e
T, bt arycoone hy shapat wmeiongne o I et S

el . ’ 4 VY Coplall Uad) sy Sl «Jaxd)
other party at least seven days in advance, L8y e e‘:‘s Ay AYI Gl Yrederlna Y

6- The second Party shall be entitled for g fully paid 8l dald ey 4y 515 300 N oLl Baiy
Days,according to the work exigencies. The second ¥y cdaddl daline cilyiig a3l Yl Jalall &aly g ¢Lo g
party may not utilize the normal leave before el Ry oLty Ji dyliie V| oYL Akl Sl Gl Jend
completing at least six month in the service from the Janll et lis) Gl Allasl 2 S e U8 e
date of joining work. TR : . & e

7- The second party is entitled on an emergency leave el Jals 45 ) 515 e dgandl 3 Gal) Sl Gl Ly
with a comprehensive wage for 6 days throughout the iyl i;éj s s ks dgal gal dal) Jl gk ﬁ\:,i 4 daal
year and that is for any emergency purpose as per the { L) 4sall s sl
Ministerial decision. - T ;

8- The first party shall transfer the wage of the worker o (q_,L,Jl q)LJl) aladl ] Jisad JsY) okl e <A
(second party) to his account at one of the endorsed local. - A W1, 8 sl X “‘“JJ sty 4l
banks on the agreed date, and within a period of not mére i C"U, ‘“"_e ‘ Ml Y "ulc
than a week from the entitiement date. 4 8 ?Lgmw &b Oe aly i JJB‘”\}! b Lo

9- The first party shall grant the second party weekly i né_,cj_ui Al Al g_g)lgﬂ @vlwi-dgyl J)J:.H olor A
rest of not less than two consecutive days, after \ =l /; A ALl d '-.\..\ S K_)'U“'L"”’L)“}’UQ ey
continued five days of work. N S \ 0% 7

er of gontH \ - A
Second Party O | PRV First Party KR RN
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10-The First Party is not allowed to: b bar AL V1 ol e S

a Employing the second party in construction sites and open ol 48 i) SLaYI g Cloliayl i i L_,A‘iﬂl Biars
AU e moh temperatures at noon (from 12:30 to 3:30), (V270 =070 ) dobadl (g0 8 ppglalf el ] s Al 3 ol
during the months of June, July and August ! . ! RRT

Violating th isi fthi tract tasking th d | )MESU }J}" jl S )6-“’( LJ] i Lﬂhﬁ
€ provi S SKin ) " . < I v ‘

h- ViOla Iﬂ'g prov Slqns O IS contrac i QF a g the secon v ! ‘é‘)h“ Y | Y }l ‘ C} I-u
. Party with a work which is not agreed upon in the contract, et T e S e 131 Y iJ‘ : sl
unless necessity arises and for a transitional period. However, 236 Ay I3 )5 oall ey 131 Y1 ial) 14 @ 4le (Bl

~ ion hi | s S50 e o Gl ) iy o 4 ) eyl
he may assign him to work, if there no fundamental difference  4de G3aiall e Jans Gl Gl o 4 g & ¢

between the new tasks and the original work he is tasked with,. Lo g WS LAY Jaalf o Al Y Jeadl < 13
The first party shall repatriate the r%‘on-Omani employee to his AN g e g

" country after on expiry of the work relation, if his sponsorship is f'L@'ﬂ‘” g oaly %‘"L‘”‘Jl J‘° d"h{‘ """‘l“’:L-’ Js¥! “JJL‘”?J‘L g
hot transferred to another employer, If the employee has left the Iy ¢« AT dee caalin Il 4ilera Jis b ol Lo das Janll 30

workiin violation of the provisions of the labor law, he shall be abis 5y Jeadl ) gil8 ASaY dallas 44y yhay (Sl Saladl &
repatriated in accordance with the procedures adopted by the ) )5l dagiall Clel ja VT 3

- Ministry. ; ,
12- %I%é%ond party shall undertaking the following: Teob Loy Jalall Jgxiy =31
a- Comply with the work terms stipulated in the contract. :Agz—” o Lale uajmit““ Janll Lo 5 iy e‘)'ﬂ.\,ﬂ -l
b- Respect the Islamic religion. the Sultanate's laws and its Ll 5 Lgslale 5 adul| Ol 5 Sy O.%‘-\J‘ PSLEN et
social traditions and customs. y Lo Aeliayl
¢- Notto be invioved in any activities that harm the state security, DSl Gy et Aataly JA il e

13- 'he employment contract shall be written (in Arabic language), in . doy ] Bl t LUSIL Tl Jeadl sie oty Ly
(WO copies, one copy to each party. If the contract is prepared in O S 7 Lo bileonioiies 0% O o

any other language than the Arabic language, an Arabic language uJ"” 2 U{M"M‘ ULS il . .. .. u)b sl u
version shall be attached and endorsed by the two parties. |n case «Mall Ul Wadiag 4y jally oo Aauy BYI o o G2 A

of any conflict in interpretation, the Arabic version shall be binding. A oadl Al diay )l (o DAY aie
14- The labor law, the decisions and ministerial regulations Slo 4l gl Aoyl 350 sl g <l 13l g Jeall OB 5o N g
implanting it shall be effective on Wherever no text has been i Jial 1ag3 0 S UJ.?j 5
nrovided ; . T ,
15-In case the two parties desire to abide by other terms, that 2033 g al SINE oyl gy g Al da gy 9 sm g dlla @ -Ve
shall be included in an annex to this contract, without being Ji e lale aaall QO 8l 13 =l Al gals &
endorsed by the Ministry, taking into account that it comes in : [ old oY dilas ) oS5 ol Ble] e
ne with the provisions of the I law. deall g ke rn e el

| bo
16~W)hetwo partFes acknowle gemat they have perused the state Ll o A0 gall 58 5 bt o ol Loge DUl ld 4kl s 4%
documents classification law, regulation of protected areas, as g e R R L

B = . = " voaare el " 5 {
well as the labor law and its implementing decisions and 1N sl A deall ¢ 5t8 S Dasal Us,tfw
ministerial requlations, sE = T : A el
17. The 3|gn|ngtot the Q(;ntrfhct and ;ts authortlﬁahon lISIC?OﬂSIdel’ed eLL‘,_\‘; bl g agle G "SIJ el 13 A ey Y
as a request to register the employee on the social insurance e : P g . el
system unless there is an obstacle prevents it, and would ‘éL“_." 02 ‘JJ’“ @L’Q éﬁm_‘u&“’ ?“A i L..JLUALLI
result in the payment of contributions due for the employee on JSdy Jaladi O 4l Sl law ale SEH R

a monthly basis. This is a?pl‘i.cpb!ﬂ nly-for-Qman S

:‘_,‘:\l ’.;&P
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18- Others Conditign- 7 -
Al

Second Party:

Name

Signature,

Note; HESEENPS
To endorse this contract at the Ministry of Manpower, the following shall be submitted: B o 5k ALl s gl 2o Sl s le Gl
A. Omani Contract: i gl Aol (5 g3 Jand) m Nl
1 Four copies of the original contract of employment, : cus ; '*-’}*‘M “’J‘ o c*‘:’@Jl =

) Al B3l y Al (g g1 Yo By 05y ¥

2 A copy of the manpower registration card and |D. - S A s
3 Sample of the company's signatories, k ’ TR

4 Establishment's signatory and stamp o ,sum,:s\ Gt ¢fﬁ —’i-u

B. Non-Omani Contract: tilag Jni:l::aij:ff;?: L:a
1 Three copies of the original contract of employment. ? Wi'un . ‘,]f i o
2 Copy of license and Visa Hom fgf—*f)*‘ i
3.5ample of the establishment's signatories ‘M-“” g @ ‘“
4.Establishment's signatory and stamp AL Ry g5 -
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